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**Cultures and Organizations Software of the Mind: Understanding the
Invisible Forces Shaping Our World**

cultures and organizations software of the mind is a fascinating concept that
delves into the invisible mental programs guiding how individuals and groups
perceive, think, and behave. Coined by Geert Hofstede, this metaphorical
“software” represents the deeply ingrained values, beliefs, and norms that
shape cultures and organizations alike. Understanding this software is
crucial, not only for anthropologists or business leaders, but for anyone
navigating an increasingly interconnected world where cultural awareness can
make or break relationships and success.

What Is the "Software of the Mind"?

When we think about software, we usually imagine codes running on a computer,
instructing it how to operate. Similarly, the "software of the mind" refers
to the mental programming that influences how people interpret reality, make
decisions, and interact with others. This programming comes from cultural
backgrounds, family upbringing, education, and societal norms. Just as
software can differ between operating systems, the mental software varies
significantly across cultures and organizations.

Hofstede’s research identified that this programming affects not only
individuals but entire organizations and societies. Recognizing these
differences helps explain why people from different backgrounds might
approach the same situation in vastly different ways.

How Culture Acts as Mental Software

Culture is the collective programming that shapes a group’s worldview. It
influences communication styles, problem-solving methods, leadership
expectations, and even attitudes toward time and risk. For example, some
cultures prioritize individual achievement and direct communication, while
others emphasize group harmony and indirect speech.

This mental software is often unconscious; people rarely question their own
cultural assumptions until they encounter someone with a different way of
thinking. This clash of mental programs can lead to misunderstandings,
conflicts, or even failed business ventures.

Organizations as Cultures: The Corporate
Software of the Mind

Just like national cultures, organizations develop their own unique
“software.” Corporate culture encompasses shared values, rituals, and
behaviors that define how employees interact and perform their roles. These



organizational mental programs influence everything from decision-making
processes to innovation and teamwork.

Understanding an organization’s software of the mind is vital for leaders and
employees. When new members join, they often have to “reprogram” their mental
software to align with the company culture, which can be a challenging but
necessary adaptation.

Key Dimensions of Organizational Culture

Several frameworks exist to analyze organizational culture, but many echo
Hofstede’s cultural dimensions in some way. Important aspects include:

Power Distance: How much hierarchy and authority are accepted within the
organization.

Individualism vs. Collectivism: Whether the organization values
individual achievements or team collaboration more.

Uncertainty Avoidance: The degree to which the organization tolerates
ambiguity and risk.

Innovation Orientation: Whether creativity and experimentation are
encouraged or discouraged.

By understanding these dimensions, managers can better align their strategies
with the organizational mindset and foster a positive work environment.

Why Understanding Cultures and Organizations
Software of the Mind Matters

In an era of globalization, many companies operate across borders, making
cultural intelligence an essential skill. Misinterpreting cultural “software”
can lead to communication breakdowns, mistrust, and missed opportunities.

For example, a manager from a low power distance culture might struggle in a
high power distance environment where hierarchy is strictly observed.
Similarly, marketing campaigns that resonate in one culture might flop in
another if cultural nuances are ignored.

Improving Cross-Cultural Communication

Awareness of the mental software running beneath the surface can drastically
improve communication. Here are some tips:

Research Cultural Norms: Before interacting with a new culture or1.
organization, learn about their values and communication styles.



Practice Active Listening: Pay attention to both verbal and nonverbal2.
cues, which might differ culturally.

Be Patient and Open-Minded: Avoid jumping to conclusions or judging3.
unfamiliar behaviors.

Adapt Your Style: Flexibility in communication and leadership approach4.
can build trust and rapport.

Reprogramming the Software: Managing Cultural
Change

Sometimes, organizations or societies need to evolve their mental software to
adapt to new realities. Change management in this context means shifting
collective mindsets, which is often the most challenging part of
transformation.

Strategies to facilitate cultural change include:

Leadership Modeling: Leaders must embody the desired values and
behaviors to inspire change.

Training and Development: Workshops on cultural awareness and soft
skills help employees understand and embrace new mental programs.

Creating Safe Spaces: Encouraging open dialogue about cultural
differences reduces resistance and fosters empathy.

Recognition and Reinforcement: Rewarding behaviors aligned with the new
culture reinforces the shift.

Such efforts gradually rewrite the “software of the mind” that governs how
people think and act within organizations.

Examples of Cultures and Organizations Software
of the Mind in Action

Consider two contrasting corporate cultures: a Silicon Valley tech startup
and a traditional Japanese corporation. The startup’s software emphasizes
innovation, risk-taking, and flat hierarchies, encouraging employees to
challenge norms and experiment. On the other hand, the Japanese company’s
software values harmony, respect for seniority, and meticulous planning,
which fosters stability and collective responsibility.

When these two cultures collaborate, understanding each other's mental
software becomes essential. Without it, the startup’s informal communication
may be perceived as disrespectful, while the Japanese firm’s cautious
approach might seem overly rigid.



Similarly, in multicultural teams, awareness of differing mental programs can
help resolve conflicts and enhance cooperation.

Embracing the Software of the Mind for Personal
Growth

Beyond organizations and countries, individuals benefit from reflecting on
their own mental programming. Recognizing deep-seated cultural assumptions
allows people to challenge limiting beliefs and become more adaptable.

Travel, learning new languages, and engaging with diverse perspectives are
effective ways to update one’s mental software. This openness leads to
greater empathy, creativity, and problem-solving skills.

Tips for Personal Cultural Reprogramming

Stay Curious: Approach new cultures with genuine interest rather than
preconceived notions.

Reflect on Biases: Identify and question stereotypes and automatic
judgments.

Seek Feedback: Encourage honest input from people with different
backgrounds.

Practice Cultural Flexibility: Experiment with adapting your
communication and behavior styles in different settings.

By doing so, you become more effective in diverse social and professional
environments.

---

Understanding cultures and organizations software of the mind opens a window
into the hidden layers of human interaction. It reminds us that beneath the
surface of everyday conversations and business deals lies a complex web of
programming that shapes our thoughts and actions. Embracing this knowledge
enriches our relationships, sharpens our leadership skills, and fosters a
more inclusive and collaborative world.

Frequently Asked Questions

What is 'Cultures and Organizations: Software of the
Mind' about?

'Cultures and Organizations: Software of the Mind' is a book by Geert
Hofstede that explores how cultural values influence behavior in
organizations and societies, presenting a framework for understanding



cultural differences.

Who is the author of 'Cultures and Organizations:
Software of the Mind'?

The author of 'Cultures and Organizations: Software of the Mind' is Geert
Hofstede, a Dutch social psychologist known for his research on cross-
cultural groups and organizations.

What are the main cultural dimensions identified in
'Software of the Mind'?

The main cultural dimensions identified by Hofstede include Power Distance,
Individualism vs. Collectivism, Masculinity vs. Femininity, Uncertainty
Avoidance, Long-Term vs. Short-Term Orientation, and Indulgence vs.
Restraint.

How can organizations use the insights from 'Cultures
and Organizations: Software of the Mind'?

Organizations can use Hofstede's cultural dimensions to improve cross-
cultural communication, manage international teams more effectively, tailor
management practices, and develop global business strategies that respect
cultural differences.

Why is understanding cultural differences important
in global business according to Hofstede?

Understanding cultural differences is crucial because it helps prevent
misunderstandings, enhances collaboration, improves negotiation outcomes, and
supports the creation of inclusive workplaces that respect diverse cultural
values.

Has the framework in 'Cultures and Organizations'
evolved over time?

Yes, Hofstede's framework has been expanded and refined with additional
research. New dimensions and critiques have emerged, but it remains a
foundational model for studying cultural influences in organizations and
global business.

Additional Resources
Cultures and Organizations Software of the Mind: An Analytical Exploration

cultures and organizations software of the mind is a concept that delves into
the invisible yet powerful frameworks which shape human behavior,
perceptions, and interactions within societies and corporate environments.
Originally popularized by Geert Hofstede, this theory provides a lens to
understand how cultural values influence organizational practices and
interpersonal dynamics. As globalization intensifies, the relevance of this
concept in cross-cultural management, international business, and
organizational development has grown exponentially.



Understanding the “software of the mind” involves acknowledging that culture
acts much like an operating system running in the background of human
cognition—guiding decisions, communication styles, and conflict resolution
approaches. This metaphorical software is embedded in collective values,
norms, and shared experiences, making it a critical element for leaders, HR
professionals, and consultants aiming to foster effective collaboration
across diverse teams.

The Foundations of Cultures and Organizations
Software of the Mind

At its core, cultures and organizations software of the mind refers to the
cognitive programming that distinguishes one group of people from another.
Hofstede’s research, conducted over several decades and across more than 70
countries, identified several dimensions of culture that influence
organizational behavior:

Key Cultural Dimensions

Power Distance: The extent to which less powerful members accept unequal
power distribution.

Individualism vs. Collectivism: The degree to which individuals are
integrated into groups.

Uncertainty Avoidance: How comfortable a culture is with ambiguity and
uncertainty.

Masculinity vs. Femininity: The preference for achievement,
assertiveness, and material success versus cooperation and quality of
life.

Long-Term vs. Short-Term Orientation: The focus on future rewards versus
respect for tradition and the past.

Indulgence vs. Restraint: The extent to which societies allow
gratification of basic human desires.

These dimensions serve as analytical tools for organizations to decode the
underlying cultural software that influences employee motivation, leadership
styles, and communication patterns.

The Impact of Cultural Software on
Organizational Behavior

Organizations are microcosms of broader societies, and their culture software
profoundly affects internal dynamics and external interactions. For
multinational corporations, understanding these cultural dimensions is vital



to designing inclusive policies and effective management strategies. For
example, a high power distance culture may expect hierarchical decision-
making, whereas a low power distance culture favors participative leadership.

Cross-Cultural Communication

One of the most significant challenges posed by varying cultural software is
communication. Misinterpretations arise not just from language barriers but
from different cultural contexts that shape meaning. High-context cultures,
such as Japan or Arab countries, rely heavily on implicit communication and
shared understanding. In contrast, low-context cultures like the United
States or Germany emphasize explicit, direct messages.

Leadership and Management Styles

Cultures and organizations software of the mind influence leadership
expectations. In individualistic societies, leaders are often seen as
visionaries who inspire innovation and personal achievement. Conversely,
collectivist cultures may value leaders who demonstrate loyalty, group
harmony, and social responsibility. Recognizing these variances helps
multinational managers adapt their approach to fit local norms, enhancing
employee engagement and reducing conflict.

Applications and Implications in Modern
Organizations

The practical use of Hofstede’s cultural dimensions and the broader concept
of cultural software has permeated various organizational facets, from human
resource management to marketing and product development.

Human Resources and Talent Management

Understanding cultural software assists HR professionals in recruitment,
onboarding, and retention strategies tailored to diverse workforces. For
instance, incentive systems that work in individualistic cultures, such as
performance bonuses, may be less effective in collectivist environments where
group recognition is more valued. Similarly, training programs that consider
uncertainty avoidance levels can better prepare employees for organizational
change.

Global Business Strategy

Companies expanding internationally must calibrate their strategies to align
with the cultural software of target markets. This might involve adjusting
negotiation tactics, decision-making processes, or customer engagement
methods. Research indicates that firms that integrate cultural insights into
their strategies outperform competitors who overlook these nuances.



Organizational Change and Development

Change initiatives often fail when they disregard the ingrained cultural
software of an organization and its people. Resistance to change can be
linked to cultural traits such as high uncertainty avoidance or strong
adherence to tradition. Effective change management requires diagnosing these
cultural factors and designing interventions that are culturally sensitive.

Critiques and Limitations of the Software of
the Mind Framework

While the concept of cultures and organizations software of the mind has been
influential, it is not without criticism. Some scholars argue that Hofstede’s
model overgeneralizes by assigning fixed cultural dimensions to entire
nations, potentially ignoring intra-cultural diversity and the dynamic nature
of culture. Additionally, the model’s original data was predominantly
collected from IBM employees, which may not represent broader societal values
comprehensively.

Moreover, in an era marked by rapid technological change and cultural
hybridization, the static nature of the “software” metaphor might
oversimplify the fluidity of cultural identity. Organizations need to balance
the insights derived from this framework with continuous cultural assessments
and flexibility.

Emerging Trends: Culture Software in the
Digital Age

The rise of remote work, virtual teams, and global connectivity has
introduced new complexities in understanding cultures and organizations
software of the mind. Digital communication tools can both bridge and widen
cultural gaps. Artificial intelligence and machine learning are being
explored to analyze cultural behaviors and tailor organizational processes
accordingly.

Digital Collaboration and Cultural Software

Virtual environments reduce physical cultural cues, making it harder to
interpret implicit communication styles typical in high-context cultures.
Organizations are developing digital literacy and intercultural competence
training to mitigate misunderstandings and foster inclusive virtual
workplaces.

AI and Culture Analytics

Emerging software solutions use big data and AI to map cultural behaviors
within organizations. These tools aim to identify cultural bottlenecks and
predict employee engagement trends, offering a data-driven approach to



managing the intangible “software” of culture.

The evolving landscape suggests that while the traditional frameworks of
cultures and organizations software of the mind remain foundational, they
must adapt to account for technological influences and increasing cultural
interconnectivity.

The exploration of cultures and organizations software of the mind reveals a
profound interplay between human cognition, societal norms, and
organizational effectiveness. As businesses continue to operate on a global
scale, the ability to decode and integrate diverse cultural software will
remain a critical competency for sustainable success.

Cultures And Organizations Software Of The Mind

  cultures and organizations software of the mind: Cultures and Organizations: Software of
the Mind, Third Edition Geert Hofstede, Gert Jan Hofstede, Michael Minkov, 2010-05-24 The
revolutionary study of how the place where wegrew up shapes the way we think, feel, and act--with
new dimensions and perspectives Based on research conducted in more than seventy countries over
a forty-year span,Cultures and Organizations examines what drives people apart—when
cooperationis so clearly in everyone’s interest. With major new contributions from MichaelMinkov’s
analysis of data from the World Values Survey, as well as an account ofthe evolution of cultures by
Gert Jan Hofstede, this revised and expanded edition: Reveals the “moral circles” from which
national societiesare built and the unexamined rules by which people think,feel, and act Explores
how national cultures differ in the areas of inequality,assertiveness versus modesty, and tolerance
for ambiguity Explains how organizational cultures differ from nationalcultures—and how they can
be managed Analyzes stereotyping, differences in language, cultural rootsof the 2008 economic
crisis, and other intercultural dynamics
  cultures and organizations software of the mind: Cultures and Organizations Geert
Hofstede, 1997 Levels of culture - More equal than others - I, we, and they - He, she, and (s)he -
What is different, is dangerous - Pyramids, machines, markets, and families - Virtue versus truth -
From fad to management tool - Intercultural encounters - Surviving in a multicultural world.
  cultures and organizations software of the mind: Cultures and Organizations Geert
Hofstede, 1994 Despite calls for better co-operation between countries and different cultures, there
is still confrontation between people, groups and nations. But at the same time they are exposed to
common problems which demand co-operation for the solution of these problems. This book helps to
understand the differences in the way strategists and their followers think, offering practical
solutions for those in business to help solve conflict between different groups.
  cultures and organizations software of the mind: Cultures and Organizations: Software for
the Mind, Third Edition Geert Hofstede, Gert Jan Hofstede, 2010 The revolutionary study of how the
place where wegrew up shapes the way we think, feel, and act--with new dimensions and
perspectives Based on research conducted in more than seventy countries over a forty-year span,
Cultures and Organizations examines what drives people apart--when cooperationis so clearly in
everyone's interest. With major new contributions from MichaelMinkov's analysis of data from the
World Values Survey, as well as an account ofthe evolution of cultures by Gert Jan Hofstede, this
revised and expanded edition: Reveals the moral circles from which national societiesare built and
the unexamined rules by which people think, feel, and actExplores how national cultures differ in the
areas of inequality, assertiveness versus modesty, and tolerance for ambiguityExplains how
organizational cultures differ from nationalcultures--and how they can be managedAnalyzes
stereotyping, differences in language, cultural rootsof the 2008 economic crisis, and other
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intercultural dynamics
  cultures and organizations software of the mind: Corporate Brand Management
international tätiger Unternehmen Judith Giersch, 2008-04-11 Basierend auf einem theoretisch
hergeleiteten, integrierten Modell untersucht Judith Giersch anhand von zwei internationalen
empirischen Studien diejenigen Effekte eines Corporate Brand Managements, die direkt bei Kunden
und Mitarbeitern wirksam werden und damit indirekt den Unternehmenswert beeinflussen.
Ausgezeichnet mit dem 1. Preis des Markenverbandes 2008.
  cultures and organizations software of the mind: Handbook of Organizational Culture
and Climate Neal M. Ashkanasy, Celeste P M Wilderom, Mark F. Peterson, 2000 The Handbook of
Organizational Culture and Climate provides an overview of current research, theory and practice in
this expanding field. The editorial team and the authors come from diverse professional and
geographical backgrounds, and provide an unprecedented coverage of topics relating to both culture
and climate of modern organizations.... Well-known editors Neal Ashkanasy, Celeste P. M. Wilderom,
and Mark F. Peterson lend a truly international perspective to what is the single most
comprehensive and up-to-date source on the growing field of organizational culture and climate. In
addition, the Handbook opens with a foreword by Andrew Pettigrew and two provocative
commentaries by Ben Schneider and Edgar Schein, and concludes with an invaluable set of
combined references. --Publisher.
  cultures and organizations software of the mind: Cultures and Organizations : Software
for the Mind Geert Hofstede, Gert Jan Hofstede, 2004-09-12 The landmark study of cultural
differences across 70 nations, Cultures and Organizations helps readers look at how they think—and
how they fail to think—as members of groups. Based on decades of painstaking field research, this
new edition features the latest scientific results published in Geert Hofstede’s scholarly work
Culture’s Consequences, Second Edition. Original in thought and profoundly important, Cultures and
Organizations offers vital knowledge and insight on issues that will shape the future of cultures and
nations in a globalized world.
  cultures and organizations software of the mind: Understanding Cross-cultural
Management Marie-Joëlle Browaeys, Roger Price, 2008 A brand new text in cross-cultural
management which presents the key themes and issues in managing people and organisations
across national and cultural boundaries. The book offers a selective but broad view of current
thinking on culture linked to management, organisation and communication. It also encourages the
reader to apply theories and ideas to practice - and to relate them to their own experience - through
various examples and mini-cases from the business world, and a range of practical activities. The
book has been written for undergraduate and postgraduate students studying cross-cultural and
international management as part of specialist international business programmes, or generic
business-related qualifications.
  cultures and organizations software of the mind: Culture's Consequences Geert Hofstede,
2001 'The publication of this second edition of Culture's Consequences marks an important moment
in the field of cross-cultural studies . Hofstede's framework for understanding national differences
has been one of the most influential and widely used frameworks in cross-cultural business studies,
in the past ten years' - Australian Journal of Management
  cultures and organizations software of the mind: Wirtschaftliche Zusammenarbeit in
Grenzregionen Harald Zschiedrich, 2011-01-01
  cultures and organizations software of the mind: Organizational Change Barbara Senior,
Stephen Swailes, 2010 'Organizational Change' reflects a rapidly changing world. The book is
structured in three parts. Part one considers the causes and nature of change, part two looks at the
cultural and political contexts, while part three addresses the more practical considerations of
designing, planning and implementing change.
  cultures and organizations software of the mind: Cultures and Organizations Gert Jan
Hofstede, Michael Minkov, 2010 Based on research conducted in more than seventy countries over a
forty-year span; this revolutionary book examines what drives people apart?when cooperation is so



clearly in everyones interest. --
  cultures and organizations software of the mind: Cross-Cultural Partnerships Mary T.
Lederleitner, 2010-02-23 Cross-cultural specialist Mary Lederleitner brings missiological and
financial expertise to explain how global mission efforts can be funded with integrity, mutuality and
transparency. Bringing together social science research, biblical principles and on-the-ground
examples, she presents best practices for handling funding and finance.
  cultures and organizations software of the mind: Analysis of Cultural Differences in
Dubai Danina Reiser, 2010-01-01 Hauptbeschreibung Over the years Dubai has become a cultural
melting pot as people go there pursuing career and prosperity. To work and live in such an
inhomogeneous environment can be very challenging due to different cultural expectations and
values. Only if these differences are acknowledged for what they are, people will coexist
harmoniously. This thesis aims to find out how people with different nationalities and cultures are
able to adapt to a new culturally-blended environment, to which extent they are willing to
compromise or change their way of thinking and which parts of their cultur
  cultures and organizations software of the mind: The Past, Present and Future of
International Business and Management Timothy Devinney, Torben Pedersen, Laszlo Tihanyi,
2010-07-27 A volume that concentrates on the substantive gaps in the IB/IM field and addresses
whether these gaps are resolvable with the theoretical and methodological toolkit.
  cultures and organizations software of the mind: Organisation und Methode Michael
Göhlich, Susanne Maria Weber, Andreas Schröer, Michael Schemmann, 2016-07-12 Die Erforschung
von Organisationen und des – organisationspädagogisch zentralen – organisationalen Lernens
erfordert spezifizierte Forschungsmethoden. Pädagogische Organisationsforschung nutzt das breite
Spektrum sozialwissenschaftlicher Forschungsmethoden und spezifiziert diese für Fragen der
Organisationspädagogik. Die Beiträge des Bandes stellen ausgewählte Methoden anhand realisierter
Forschungsprojekte vor und eröffnen so ein breites Repertoire methodischer Optionen für
organisationspädagogische Forschung.
  cultures and organizations software of the mind: Management John R. Schermerhorn, Jr,
2010-10-18 Completely updated and revised, this eleventh edition arms managers with the business
tools they’ll need to succeed. The book presents managerial concepts and theory related to the
fundamentals of planning, leading, organizing, and controlling with a strong emphasis on
application. It offers new information on the changing nature of communication through technology.
Focus is also placed on ethics to reflect the importance of this topic, especially with the current
economic situation. This includes all new ethics boxes throughout the chapters. An updated
discussion on the numerous legal law changes over the last few years is included as well. Managers
will be able to think critically and make sound decisions using this book because the concepts are
backed by many applications, exercises, and cases.
  cultures and organizations software of the mind: Intercultural User Interface Design
Rüdiger Heimgärtner, 2019-06-25 The path for developing an internationally usable product with a
human-machine interface is described in this textbook, from theory to conception and from design to
practical implementation. The most important concepts in the fields of philosophy, communication,
culture and Ethnocomputing as the basis of intercultural user interface design are explained. The
book presents directly usable and implementable knowledge that is relevant for the processes of
internationalization and localization of software. Aspects of software ergonomics, software
engineering and human-centered design are presented in an intercultural context; general and
concrete recommendations and checklists for immediate use in product design are also provided.
Each chapter includes the target message, its motivation and theoretical justification as well as the
practical methods to achieve the intended benefit from the respective topic. The book opens with an
introduction illuminating the background necessary for taking culture into account in Human
Computer Interaction (HCI) design. Definitions of concepts are followed by a historical overview of
the importance of taking culture into account in HCI design. Subsequently, the structures,
processes, methods, models, and approaches concerning the relationship between culture and HCI



design are illustrated to cover the most important questions in practice.
  cultures and organizations software of the mind: Multidisciplinary Dynamics of
Mediation Hugo Luz dos Santos, 2025-09-15 This book casts an analytical eye on the legal
dynamics of mediation premised on a multidisciplinary approach. This is the very first book to meld
mediation and applied psychology with a view to portray the myriad of cognitive biases with which
the great bulk of legal actors grapple/tussle with in mediation settings. The overriding goal of this
book is to provide a multidisciplinary, comprehensive, and full-fledged framework to legal dynamics
of mediation while emphasizing the paramount importance of incorporative mediation to protect the
fundamental rights of the weakest disputant in the room—something that has not been done yet.
This book is the very first one to provide a framework/frame of reference to the usage of artificial
intelligence in the remit of both mediation settings and Restorative Relationship Session (RRS).
  cultures and organizations software of the mind: Zusammenfassung des
Fünf-Dimensionen-Modells von Geert Hofstede Anja Dellner, 2010 Studienarbeit aus dem Jahr 2009
im Fachbereich Deutsch - Deutsch als Fremdsprache / Zweitsprache, Note: 1,3, Technische
Universität Dresden (Germanistik), Veranstaltung: Seminar Interkulturell Landeskunde, Sprache:
Deutsch, Abstract: Geert Hofstede hat sich dem Problem der interkulturellen Missverständnisse
angenommen und auf der Basis einer Langzeitstudie ein Modell entwickelt, welches die
Besonderheiten von und Unterschiede zwischen Nationalkulturen im Vergleich verdeutlicht. Dabei
unterteilte Hofstede Nationalkulturen in fünf Eckpfeiler, auch Dimensionen genannt, welche je nach
Nation unterschiedlich ausgeprägt sind und in seiner Studie zueinander in Relation gesetzt werden.
Thema und Ziel dieser Hausarbeit soll es sein, die Grundzüge des Hofstede'schen Modells der fünf
Dimensionen von Nationalkulturen in seinen Grundzügen darzustellen.
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